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Me. J. W.
Tennagsee

Tennedsse

Dear Hr. Narritt and\Mc. Wilson: .

Tha Jaint

‘overtime procedures. Those prasent wera as follow:

Others Pr

Mepeict, President -
Valilyy Trades and Labor Council

Wilson)
Vallay

Cormittea on Overtime Procedura (Opurating and Maintenaﬁce)

|
L41 890414 998

200 Libaxty Building

QCTr 1749 IBEY

.. L
April 21, 1981

Director of Labor Ralations
thority C

ttanooga on April 9 to review operating and maintenance

TVA

James D. Pullin, Cochai
T. G. Campbell
Thomas H. Cash

R. D. Draper

John G. tlolmes -
Fomett A. Lindsay
Hilliam H. Thompyon
Kenneth C. Mltchdll

e T. Plekrell

sent: Clyde Caldwell, Jr.; A.D, Albright; Charles Roper£ and

Villism J
for TYA.

TVA répre
gricvance

"harsasmenft purposas.
of -hoth o gga_upgfm;ﬁainte”nﬁﬁca:p&neﬁurmj;qJh&ﬂ@.:@.ﬂst@:qtl@.
bo distriputed_ns set out in-the:Genorad:Agracment.
further ckplained that it was not 1VA's intent to abandon efforra to

distributr

since- the| cmployees and some of thelir representatives apparently pprceived
"4t to regplre that overtinme be equalized on a day-by-day hasiy whiph

is not repuired by tho Ceneral Agreement nor thu fntent of

inplementkd in March 1979.

Labor vep

procedure] but by uanagenmant's unwillingnesa to abida by the procedure

and elthel
comnittea

hnston for the Council; Leland 0, liollivan and J. B+ Sandcfur

*

entatives expressed deep concern for the increasing nusber of
on overtime which asppear to have no merir and to be for \

Theysrequested:that all byt thairecordingrprovist o

VA ropren entarivey

overtfne fafrly, but tha procedure was inmpansible ve adalniscey

the propedure

reoentatives indicated the problems vare not all cauvsed Lb the

k ignorcd it or treated it only as guldelinesn, Tha jolntny
agresd that the procedura covering. distribution-vl overtime -~
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Me, Ji W.
Mew Lo A.

for mpint
Apl'i]. 9’._7_'
-rotained.
dotermine

Marrite
Wilson

No change

raprodantptives informed tha Council

of the cof
if the pr{

was mad® Lo the procdadure £

mittae to further consider
pblems with it were not resolved

Apxild 21, 1981

nanca anployaas"{:ar:--__nunpandad-:gp:;pix-amnhtng-b_gginnlnro Y

G

pecapt Ehat: the-xecording’ pyatea adoptad in’ Harcli 1979 R
_Ater vix moutha tha Eommitteavily Fev
the need-fox-changes. in .overtinm O procsdurassy

axperlancarand

TVA xepre

. tives wil

entatives agreed to furnish

furnish TVA informatfion 1if

tha Council inf

it appears that

grievance ieasas which appear to ba without aubstanca.

«+ dntenyion

Aaremgau Eq

cc!

&ce_c_ti

11y ignoring overtima distry

*» s &2 - s

tlve Board of Council

bution requirem

ormation opn overting
Labor representa-

manageneat 4y

ents of the General

. Vory truly youvs,

M. C. Margett,' Cochalrman

Joint Committas o

(Cperating and

Jones D. Pullin,

n Overtime Procedgra
Haintenaneo)

Cochalirmnn

Joint Commlttce on Overtime Yrocadfre
Maintenance)

(Opexating and




Bmployess

Overtine h

procedire
of & ﬂ‘x

The jolnt }omntttao on overtime guldolines will remain active.

|
™e ¢

ghall not ba charged with overtime while on snnual leave.
lurl will be zeroed at the end of the pay year.
Tha recording

2 to remaln in affect for one year and will be reviawed at the end
th period and modified if necessary.

ittes later reviewed and approved a request from Thomas H., Cash ¢
clurl];F;ow volyntary and mandatory selections for overtime are mpde. Th
nqthod of selection as approved follows: .
i .
| Mandatory Selection Volu ac
Hours Worked Hours Refused W&R
{% OY rate) (x OT rate) Tota)
: (W) (R) (T) -
!myloyJa A 100 400 500
Enployds B 200 200 400
Employqa O 300 0.. 300

hours)!d I
rofuseq by

It nll‘amp

the lowest
overtinas,
worked.

e —————
>

Bncloaulo
ce (Ene
TVA
Emyp

P

e e ——— e g g T

dqvertime is offered to employse C because he is low in column T (300
he vefusas, overtime is offered to employee B (400 hours); and if
employes B, it is offecod to employese A (500 hours).

yeos in column (T), Voluntary Selection, refusa, an employes with
nt of overtime worked is selected from column (W) Mandatory
n the example abova this would be cmployee (A) who has 100 hours

Vary touly yours,

M. C. Hargelt, Secretary
Tennessee Valley Trades snd Labér Councl

James D, Pullin, Acting Chief
Trades and Labor Contract Administratton
Union-Managomont Relatlons Staff

osufae):
T;;{ss and Labor Negotlations Committeo

nt Officers, Division and Field

rvoopnel Offlecors

TTS & A



EDURE FOR TA&L MATNTRENANCE EMPLOYEES

: :
As a vdsuly of a Councll requeet at the December 1980 Wage Nepotiations, a
joint dommittes was established to provide clear and uniform overtime
distribtutian procedures. The procedurs the comnittee developed ia included ae
a part Of this standard practice, Thie procedure and the General Agreement
will bd used in the distribution of overtime.

211 Miller's Building .

April 18, 1979

Executive Board of the Council

Gentlemen:

Followihg a summary of the actions taken on February 21 by the joint
cormittbe ointed at the 44th Annual Wage Conferaonce to resolve docket

No. 11-&-2 + Council requegt: provide elear and uniforwm ovortime distgibution
procedulrs. | Those present were J. W. Mscrritt, M, C. Hargett, James 0. Tuten,
H. F. Grovenateln, H. A. McClondon, Charlos 0. Reper, €. Combg, Roscoe 1,
Plekrell, Clyde R. Caldwell, Jr., for the Council; and Willism E. Black,
Jr., John Bcherd, James D. Pullin, Thomas W. Cush, Clom C. Schonhoff,
Ermett P. ndsay, William H. Thompson, and Kenneth C. Mitchell for TVA.

!

OVERTIME RECORDING

Rncordslof
plant ahd p
banis. ' Ove
for exashple
one half (1

ald overtime worked or refused shall be kept by manugemont in oach
sted by classification and shift in ocach plant on a biweekly
time hours shall, for recording purposes, be shown in timo paid -
ona and one-half (1 1/2) time hours shall bo recorded as ono and
1/2y hours for each hour worked ocr four hours worked wlll be
recordell.as! alx hours. Double (2) times shall ba recovrded as two timea for
each holir wbrked or four hours worked shall be rocorded ag sight hours. On
the racbrdihg records, hours workod will bo precedod by the letter "W"; hours
refused! wil) be precoded by the letter "R.* Overtime refused ia countad the
same 29 hours worked. FEnployees who are hired or transferced into a now
classification shall be vecorded with an smount of overtime equal to the
avarage] of the. classification on the shift.
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